
 

Transforming one client, one family, one community at a time.

 

 
 

Upper Cumberland Human Resource Agency | Executive Committee Meeting 
Wednesday, April 16, 2025 | Immediately following the UCDD Executive Committee Meeting 

Location: Upper Cumberland Development District 
1 
 
 

Executive Committee Meeting Agenda | April 16, 2025 

 

1. Call to Order | Jeff Mason, Chairman 

2. Roll Call | Sherry Thurman 

3. Approval of Consent Agenda | Jeff Mason, Chairman 
a. Executive Committee Meeting Minutes – February 24, 2025 

b. Policy Council Report 
 

4. UCHRA Financial Report | Ginger Stout, Finance Director  
 

5. Van Buren County Head Start Report |Jeff Mason, Chairman  
a. February Financial Report  

▪ February 2025 Budget 
▪ Monthly Activity Report 

▪ In-Kind Report 
b. Family Outcomes Narrative Report 

c. Housing Cost Adjustment Calculator 

d. Timeline for Compliance with Updated Performance Standard Requirements 
e. 2025/2026 Baseline Grant Request 

 

6. CSBG Update | LaNelle Godsey, Deputy Director/Community Services Director  
a. Dashboards 
b. UCHRA Bylaws 

 

7. Action Items | Jeff Mason, Chairman  
a. 2025-2026 Budget 
b. Local Dues Structure 

c. Resolution 25-4-1 
d. Policy Council Members 

 

8. Executive Director Report | Mark Farley, Executive Director 
    

9. Old Business | Jeff Mason, Chairman 

 

10. New Business | Jeff Mason, Chairman 

 

11. Public Comments | Jeff Mason, Chairman 

 

12. Adjourn | Jeff Mason, Chairman 
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DRAFT MINUTES - Upper Cumberland Human Resource Agency 

Executive Committee Meeting 

Monday, February 24, 2025 

Upper Cumberland Human Resource Agency 

Executive Committee Meeting 

 

DRAFT 

MINUTES 

 

FEBRUARY 24, 2025 

 

10:32 A.M. 

 

COOKEVILLE, TN 

MEETING  

CALLED BY 
Vice Chairman Jeff Mason    

TYPE OF 

MEETING 
UCHRA Executive Committee Meeting  

FACILITATOR Vice Chairman Jeff Mason 

NOTE TAKER Sherry Thurman 

MEMBERS 

PRESENT 

Greg Mitchell, Dale Reagan, Allen Foster, Josh Miller, Jimmy Johnson, Jim 

Morgan, Steve Jones, Stephen Bilbrey, Randy Porter, Laurin Wheaton, Jeff 

Mason, John Potts, David Sullivan, Alisa Farmer, Terry Bell, Denny Robinson 

MEMBERS 

ABSENT 

Matt Adcock, Steven Barlow, Lori Burnett, Sam Gibson, Jerry Lowery, 

Representative Cameron Sexton, Senator Paul Bailey 

 CALL TO ORDER  VICE CHAIRMAN JEFF MASON 

CALL TO 

ORDER 
Vice Chairman Jeff Mason called the meeting to order. 

 ROLL CALL 

ROLLCALL 

 

Sherry Thurman called the roll and the attendance is recorded above.  There 

was a quorum of the committee members present.   

 

 

DISCUSSION/ 

ACTION 

 

 

 

 

Vice Chairman Jeff Mason stated that the board needed to appoint members to 

the Chairman and Vice Chairman positions. 

A motion was made for the UCHRA board to reaffirm the actions taken in the 

UCDD board meeting, electing the County Mayor Jeff Mason as Chairman and 

appointing County Mayor Allen Foster as Vice Chairman for UCHRA. 

ACTION 

Motion to Approve 

Motion made by: Denny Robinson 

Motion seconded by: Laurin Wheaton 

Chairman Jeff Mason asked for discussion or comments on the motion.   

The motion carried unanimously 

 APPROVAL OF CONSENT AGENDA CHAIRMAN JEFF MASON 

 

 

DISCUSSION 
 
 
 
 

 

Chairman Jeff Mason advised that the consent agenda consist of the following:   

• Executive Committee Meeting Minutes – December 18, 2024 

• Amended Executive Committee Meeting Minutes – October 16, 2024 

• Policy Council Report 

 

A motion was made to approve the Consent Agenda. 
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ACTION 

 

Motion to Approve 

Motion made by: David Sullivan 

Motion seconded by: Laurin Wheaton 

Chairman Jeff Mason asked for discussion or comments on the motion.   

The motion carried unanimously.     

 
UCHRA FINANCIAL REPORT                                          GINGER STOUT,  

                                                                                      FINANCE DIRECTOR 

DISCUSSION/ 

ACTION 

Ginger Stout presented the UCHRA financial report as of December 31, 2024.     

 

A motion was made to approve the financial report. 

ACTION 

Motion to Approve 

Motion made by:  Randy Porter 

Motion seconded by:  Steve Jones 

 

Chairman Jeff Mason asked for discussion or comments on the motion.   

The motion carried unanimously. 

 
VAN BUREN COUNTY HEAD  

START REPORT                      MARK FARLEY, EXECUTIVE DIRECTOR 

 

DISCUSSION, 

ACTION 

 

 

 

Executive Director Mark Farley presented and discussed the agenda items for 

the Van Buren County Head Start Program.   

a. November – December Financial Reports 

• November and December 2024 Budgets 

• Monthly Activity Report 

• Credit Card Reports 

• In-Kind Report 

b. U.S. Department of Health and Human Services Compendium of 

Required Certifications and Assurances 

c. Head Start Program Baseline Grant 2025-2030 

d. Head Start Program Baseline Grant 2025-2030 Budget Narrative 

e. In-Kind Procedure and Form   

 

A motion was made to approve the Van Buren Head Start Report.   

ACTION 

Motion to Approve 

Motion made by:  Alisa Farmer 

Motion seconded by:  Greg Mitchell 

 Chairman Jeff Mason asked for discussion or comments on the motion. 

The motion carried unanimously. 

 

CSBG UPDATE                       LANELLE GODSEY, DEPUTY DIRECTOR/ 

• CSBG Dashboards              COMMUNITY SERVICES DIRECTOR 

• Satisfaction Surveys 

 

DISCUSSION 

 

 

LaNelle Godsey provided an orientation for new board members.   

She also gave an update on the CSBG program, covering the following: 
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DISCUSSION/ 

ACTION 

 

 

• Dashboards for October through December 2024 and October 2023 through 

September 2024 were presented. 

• Satisfaction surveys can be submitted at any UCHRA county office 

whenever someone speaks with or receives services from the agency. 

Surveys from October to December were reviewed, revealing an increase in 

first-time users of UCHRA services. A total of 148 surveys were collected, 

with 30 from new clients. There were zero not satisfied responses, and 

several comments recognized the county office staff. 

• Rental Funds: UCHRA exhausted its rental assistance funds and 

requested additional resources from the state, specifically from agencies 

that were unable to utilize their funds.   As a result, the agency received 

over $400,000, which is expected to last through July 2025, though it may 

not fully meet demand. 

• LIHEAP: The program continues to operate on a first-come, high-priority 

basis. UCHRA has reached out to the state agency to request any unused 

funds from other agencies to support Upper Cumberland residents. 

A motion was made to approve the CSBG update. 

ACTION 

Motion to Approve 

Motion made by:  Laurin Wheaton 

Motion seconded by:  Randy Porter 

Chairman Jeff Mason asked for discussion or comments on the motion. 

The motion carried unanimously. 

 

ACTION ITEMS                                                  CHAIRMAN JEFF MASON 

• 2024-2025 Implementation Plan for Title  

VI of the Civil Rights Act of 1964 

• Executive Committee Meeting Rescheduled- 

Changed from October 15, 2025 to October 8, 2025 

DISCUSSION/ 

ACTION 

Chairman Jeff Mason presented the following Action Items to the board: 

• 2024-2025 Implementation Plan for Title VI of the Civil Rights Act of 

1964 

• Executive Committee Meeting Rescheduled - Changed from October 15, 

2025 to October 8, 2025 

 

A motion was made to approve the action items.   

ACTION 

 

 

 

Motion to Approve 

Motion made by:  Randy Porter 

Motion seconded by:  Laurin Wheaton  

Chairman Jeff Mason asked for discussion or comments on the motion. 

The motion carried unanimously. 

 
EXECUTIVE DIRECTOR REPORT                                    MARK FARLEY, 

                                                                                 EXECUTIVE DIRECTOR                                                                                       

DISCUSSION 

 

Executive Director Mark Farley introduced Melissa Hoisington as the Director of 

UCHRA’s Community Intervention Department. She oversees the Day Reporting 
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DISCUSSION 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Center, Chance Girls Home, the Juvenile Probation Program, and the agency’s 

newest initiative. 

UCHRA recently received Opioid Abatement funding and has hired 14 Certified 

Peer Recovery Specialists (CPRS), one for each county, to provide direct support 

to communities and county mayors. If someone needs assistance for a family 

member struggling with addiction, the CPRS is the point of contact. He 

encouraged board members to familiarize themselves with the CPRS team and 

promote them as a valuable resource in their communities. 

This program is multifunctioning and operates in partnership with One 

Tennessee. One Tennessee will collaborate with healthcare providers to improve 

early diagnosis, aiming to connect individuals with recovery services before they 

enter the court system. UCHRA is partnering with treatment providers, 

Tennessee Tech, and ETSU to research the program’s effectiveness. 

The Upper Cumberland is the only entity developing a regional model, while most 

programs operate on a county-by-county basis. 

Executive Director Mark Farley shared that about a year and a half ago, the 

UCHRA transportation department switched to the Ecolane software system to 

manage public transportation. This transformation has greatly improved the 

service. Fuel consumption is down, the number of clients using the vans has 

increased, overtime is reduced, driver salaries have risen, and UCHRA feels it 

can offer more services.  An Impact at a Glance flyer was distributed showing 

data from July 2024 to December 2024: 

 

• Average daily trips: 1,227 

• Average trip distance: 13 miles 

• Average trip duration: 52 minutes 

• On-time arrival rate: 94% 

• Vans in operation each day: 95 

• Over 600 clients served 

• Daily drivers: 100 

• First-time riders: 1,746 

• Employment trips: 19,000 

He noted that UCHRA operates three types of services: scheduled runs, Uber 

service in Putnam and Cumberland counties, and Go Routes in Cookeville, 

Algood, McMinnville, and Crossville. There is potential for the Go Routes to 

expand to additional communities. Ridership has increased by 82%. 

Holly Montooth provided an update on the Pick-Up Upper Cumberland app.  

 OLD BUSINESS                                                  CHAIRMAN JEFF MASON 

DISCUSSION No old business was presented for discussion. 

 NEW BUSINESS                                                 CHAIRMAN JEFF MASON                                                                                  

DISCUSSION No new business was presented for discussion.   
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 PUBLIC COMMENTS                                        CHAIRMAN JEFF MASON  

DISCUSSION  There were no public comments presented.    

 ADJOURN                                                           CHAIRMAN JEFF MASON  

DISCUSSION Chairman Jeff Mason advised that he would accept a motion to adjourn.  

ACTION 

 

Motion to Adjourn: 

Motion made by: Allen Foster 

Motion seconded by:  Greg Mitchell  

 

The UCHRA Executive Committee voted unanimously to adjourn the February 

24, 2025 meeting.   

CONCLUSION 

10:56 a.m.   

 

 

 

_________________________________________           __________________________________________ 

Jeff Mason, Chairman                        Sam Gibson, Secretary       
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Policy Council Meeting  

 

DRAFT 

MINUTES     APRIL 2, 2025    10:30 A.M. 
 

COOKEVILLE, TN 

MEETING  

CALLED BY 
City Mayor Sam Gibson called the meeting to order.    

TYPE OF 

MEETING 
UCHRA Policy Council 

FACILITATOR City Mayor Sam Gibson 

NOTETAKER Sherry Thurman 

MEMBERS 

PRESENT 

Sam Gibson, Keisha Richards, Cindy Putman, Phil Fox, Bob DePriest, Anne 

Stamps, Michael Burton, Barbara Wheeler, Linda Pastrick, Marilyn Davis, 

Patti Ognibene 

MEMBERS 

ABSENT 
Charlene Whitaker, Kriti Paling, Bill Gibson, Zack Gilpin, Misty Phy 

 CALL TO ORDER                                                 MAYOR SAM GIBSON 

CALL TO ORDER 
City Mayor Sam Gibson called the meeting to order and welcomed everyone 

in attendance.  

 ROLL CALL   

ROLL CALL 

 

Sherry Thurman called the roll and the attendance is recorded above.  There 

was a quorum of the committee members present.   

 APPROVAL OF MINUTES                                   MAYOR SAM GIBSON                                                      

DISCUSSION 

City Mayor Sam Gibson asked for a motion to approve the minutes of the 

February 5, 2025 Policy Council meeting.   

 

A motion was made to approve the minutes.   

ACTION 

Motion to Approve 

Motion made by:  Cindy Putman 

Motion seconded by: Anne Stamps 

City Mayor Sam Gibson asked for discussion on the motion. 

Motion carried unanimously. 

 

CSBG                                                                           LANELLE GODSEY, 

• CSBG Dashboards                        DEPUTY DIRECTOR/COMMUNITY 

• UCHRA Bylaws                                                  SERVICES DIRECTOR 

 

 

DISCUSSION 

 

 

 

LaNelle Godsey provided an update on the dashboards for January – February 

2025. The agency has fewer LIHEAP funds compared to previous years, and the 

COVID contract has ended. However, applications are still being accepted for 

these funds. 

There have also been changes to the state’s commodities program. We no longer 
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DISCUSSION 

require a full address for individuals applying for commodities and picking them 

up; only their county of residence is needed. Additionally, the agency is no 

longer required to have clients complete paperwork annually. A new application 

will only be required if there are any changes, such as income adjustments. 

The agency has ERA rental funds available, which began in February. These 

funds will remain available through the end of June. 

LaNelle mentioned that the UCHRA Bylaws are included in the meeting binders. 

It’s important for the Policy Council members to review and become familiar 

with them. Each year, we will present these to the Council, address any 

questions, and remind everyone that the Bylaws outline the structure for both the 

Policy Council and the Governing Board.  

 

 

UCHRA ROUNDTABLE    MARK FARLEY, EXECUTIVE DIRECTOR 

• Recovery Programs 

• Housing 

• Aging Area Plan 

 

 

 

 

 

 

 

 

 

 

 

 

DISCUSSION 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Recovery Programs 

Executive Director Mark Farley introduced Melissa Hoisington, the director of 

recovery programs at UCHRA, who provided information about the new 

OPIOID Abatement program. 

Melissa explained that UCHRA is overseeing the program, which involves 

placing Certified Peer Recovery Specialists (CPRS) in all fourteen counties of 

the Upper Cumberland. These specialists, certified by the state and with at least 

two years of recovery experience, will work in each county. They will 

collaborate with executive teams, hospitals, pharmacies, recovery programs, the 

court system, and clients to help identify and address barriers to becoming 

productive members of the community. The specialists will work with clients for 

up to two years. 

Executive Director Mark Farley clarified that this initiative does not replace 

other CPRS programs in the region but aims to expand the network of trained 

professionals who understand addiction and can assist individuals in overcoming 

it. The goal is to ensure there are knowledgeable individuals in every community 

who can help people access treatment and recovery services. UCHRA is 

partnering with One Tennessee, a non-profit linked to the medical field, 

hospitals, and pharmacists, to focus on prevention efforts. They are working with 

medical professionals to help them identify addiction early and refer individuals 

to the appropriate recovery or treatment programs, preventing them from 

returning to probation. 

The UCHRA CPRS team will reach out to Policy Council members to gather 

referrals. Any suggestions for the program can be directed to the team. Melissa 
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DISCUSSION 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

also mentioned that a meet-and-greet event will be held to introduce the CPRS. 

Additionally, the program covers treatment costs for clients without insurance, 

including medical and prescription co-pays, as well as support for housing, food, 

resume building, and job placement. 

Housing 

Executive Director Mark Farley presented a report from the Sycamore Institute, 

which reveals that the Upper Cumberland is facing a housing crisis due to 

unaffordable housing costs and a shortage of affordable homes driven by 

population growth. Since 2020, Tennessee has experienced an influx of 300,000 

new residents, yet the construction of new homes has flatlined.  Nationwide, the 

average time a house remains on the market is six months, but in the Upper 

Cumberland, homes are selling within just two weeks. 

To address the housing issue, the solution lies in building more homes, 

particularly townhomes and multifamily units. Additionally, the school systems 

need to focus on teaching building trades to help meet this demand. While 

homes are being constructed, they remain unaffordable for many families. 

Anyone interested in the full report can contact Mr. Farley for the link. 

Aging Area Plan 

Executive Director Mark Farley introduced Holly Williams, the director of the 

Area Agency on Aging and Disability (AAAD) at the Upper Cumberland 

Development District (UCDD). The department’s primary focus is providing 

services to older adults and adults aged 18 to 59 with physical disabilities. The 

Policy Council was given a copy of the FY 2024 AAAD Annual Report, which 

outlines the programs and services offered by the department. 

Holly explained that the department is required to complete a comprehensive 

four-year strategic plan every four years. As part of this process, an assessment 

of unmet needs must be conducted. Recently, federal regulations changed, 

mandating that the state office provide an update on unmet needs related to older 

adults and adults with disabilities across Tennessee. The state has requested that 

AAAD submit a draft outlining these unmet needs. The draft identified the 

following areas: Support Services, Nutrition Services, Evidence-Based Disease 

Prevention and Health Promotion Services, Family Caregiver Support Services, 

Multi-purpose Senior Centers, Housing and Home Repair, Transportation, and 

Financial Insecurity. The state office has emphasized the need to address the first 

five areas, which are already offered but face resource shortages. The remaining 

three needs continue to be significant concerns in the Upper Cumberland region. 

Holly also mentioned that a new bill went into effect on July 1st, creating a new 

category for homes for the aged. Historically, boarding homes in Tennessee 

were not licensed facilities. In recent years, efforts have been made to identify 

unlicensed homes and close those not meeting standards. Several homes were 

closed in West Tennessee, but the Upper Cumberland region did not have any 
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DISCUSSION 

 

homes to close. The newly established home license category is aimed at 

providing safer, more affordable housing options moving forward. AAADs 

across the state are working to promote this initiative, which allows homes in 

any neighborhood to be converted into residences for older adults, particularly 

those aged 60 and above who are on limited or declining incomes. These homes 

can house up to three unrelated individuals from this population, with support 

services available to meet their needs. Anyone interested in opening one of these 

homes can reach out to the following contacts: Tabitha Johnson 

(Tabitha.R.Johnson@tn.gov), Gidgett Jones (Gidgett.Jones@tn.gov), or Bridgett 

Bunch (Bridgett.Bunch@tn.gov). 

Executive Director Mark Farley shared that we are concluding the first year of a 

new state department, following Governor Lee's decision to elevate aging from a 

commission to a full state department. 

Holly introduced Lynn Drew, the AAAD Dementia Health Navigator. Lynn 

announced that the next Senior Expo is scheduled for Tuesday, October 28th. 

She also shared that the AAAD is collaborating with the Department of 

Disability and Aging on a new pilot program. This initiative allows the AAAD 

to engage with individuals, families, and community members to promote 

dementia-friendly communities. The program provides support for individuals 

concerned about their memory, as well as their caregivers and family members. 

The AAAD offers resources, assistance with care planning, and connections to 

local services. Additionally, the team visits businesses, churches, civic groups, 

and other organizations to provide training and raise awareness. 

Lynn encouraged anyone who interacts with individuals or families dealing with 

memory concerns or caregiving challenges to fill out a referral form. The 

completed form should be emailed to Keita Cole at keita.cole@tn.gov, who will 

forward it to Lynn, and she will reach out to the caregiver directly. 

 OLD/NEW BUSINESS                                           MAYOR SAM GIBSON                                               

DISCUSSION 

Executive Director Mark Farley informed the group that we have sadly lost three 

Policy Council members—Marvin Lusk, Chairman Randy Heady, and Marie 

Ferran—over the past three to four months. The Executive Board is scheduled to 

meet on April 16th, and a slate of individuals will be presented to the board to 

fill these vacant roles on the Policy Council. 

The next UCDD/UCHRA board meeting will take place on April 16th. During 

this meeting, we will hold a dedication ceremony to honor the memory of 

Chairman Randy Heady, and the conference room will be dedicated in his name. 

The ceremony will begin at 10:00 a.m., and anyone interested in attending is 

welcome to join.  

 PUBLIC COMMENTS                                           MAYOR SAM GIBSON 

DISCUSSION 

Keisha Richard announced that, effective April 1st, the Section Eight Program 

for Crossville Housing will be shut down. As a result, we will no longer be able 

to accept applications or issue vouchers to families. 
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 ADJOURN                                                               MAYOR SAM GIBSON              

ADJOURN City Mayor Sam Gibson advised that he would accept a motion to adjourn. 

ACTION 

Motion to Adjourn: 

Motion made by: Linda Pastrick 

Motion seconded by:  Cindy Putman 

  

The Policy Council members voted unanimously to adjourn the April 2, 2024 

meeting.   

CONCLUSION 

 10:50 a.m.   

 

 

________________________________________________________                     

Sam Gibson, Secretary                                                                   























































Total 
Households 

Served 
Duplicated

Cases of 
Ensure Sold

Regular LIHEAP 
Households 

Served

Regular   
LIHEAP      
Funds     

Utilized

Crisis     
LIHEAP 

Households 
Served

CRISIS LIHEAP 
Funds Utilized

Outreach 
events- 

number of 
attendees

WP 
Applications

Commodities
Information 

and Referrals

Cumberland 659 8 14 12,200.00$      6 4,800.00$       83 7 193 348
Putnam 84 32 17 14,200.00$      8 6,400.00$       0 0 27
Warren 580 14 24 19,200.00$      33 24,600.00$     35 4 470

DeKalb 98 14 24 19,400.00$      27 20,400.00$     0 1 32
Fentress 387 7 16 12,800.00$      8 6,000.00$       350 0 6
Macon 320 0 17 13,600.00$      12 8,400.00$       0 1 80 210

Overton 64 15 18 15,000.00$      28 21,600.00$     0 0 3
Smith 133 2 16 12,600.00$      12 9,000.00$       0 1 96 6
White 591 23 15 12,000.00$      13 10,200.00$     201 0 220 119

Cannon 61 2 20 14,200.00$      23 17,000.00$     0 2 14
Clay 213 15 23 18,400.00$      7 5,400.00$       0 2 160 6

Jackson 201 17 17 13,800.00$      8 6,200.00$       0 0 157 2
Pickett 182 11 8 6,400.00$        9 7,000.00$       0 0 154 0

Van Buren 411 0 19 15,200.00$      20 15,000.00$     183 0 154 35
Total: 3984 160 248 $199,000.00 214 $162,000.00 852 18 1,214 1,278

** Regular LIHEAP applications received
736

January 2025 UCHRA Services Dashboard

TIER I Counties

TIER 2 COUNTIES

TIER 3 Counties
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UPPER CUMBERLAND HUMAN RESOURCE AGENCY 
 
 

ARTICLE I | Section 1. Authority 
 

The Upper Cumberland Human Resource Agency, Inc., hereinafter referred to as the 
"Agency," is the successor to the governmental agency empowered pursuant to an 
Act adopted by the General Assembly of the State of Tennessee as Chapter 289, 
Public Acts of 1973, and as amended, known as the Human Resource Agency Act of 
1973, Tennessee Code Annotated, 13-26-101 et seq. 
 
The Agency was incorporated June 11, 1990, and received its 501(c)(3) status on 
November 26, 2002. 

 
Section 2. Purpose 

 
The purpose of the Agency shall be to promote the development of human resources 
in the Upper Cumberland region through the effective and efficient delivery of human 
services. It is recognized that a special need exists to obtain strong local involvement 
in the decisions of Federal, State, and other agencies, which affect the welfare and 
well being of the region's citizens. The Agency shall have the responsibility to provide 
both a forum and a vehicle for local authority to administer and to assure 
implementation and operation of human resource programs. 
 
 
ARTICLE II | OFFICES 

 
The central office of the Agency shall be located within the geographical boundaries 
of the 14 Counties: Cannon, Clay, Cumberland, DeKalb, Fentress, Jackson, Macon, 
Overton Pickett, Putnam, Smith, Van Buren, White, Warren. The Agency may have 
such other offices, sites, and locations within any or all of the 14 counties as deemed 
necessary and proper to carry out the business of the Agency. 

 
 
ARTICLE III  |  GOVERNING BOARD 

 
Section 1. Members 

 
As prescribed in TCA, Section 13-26-103; The County Executive/County Mayor of 
each county; Six (6) municipal mayors within the geographical district who serve 
on a rotating basis as determined by the bylaws of the Agency. Two 
representatives will be selected from three sub-regions divided between the 31 
municipalities located within the Upper Cumberland Region. The mayors within 
each sub-region will vote to select two members to serve on the Governing 
Board for a term of one year commencing July 1. 
 

Sub-regions: 
o West: Macon, Smith, Dekalb, Cannon (11 municipalities)  
o North: Clay, Pickett, Fentress, Jackson, Overton, Putnam 

(10 municipalities) 
o South: Warren, Van Buren, White, Cumberland (10 municipalities) 



 

3 
 

One State Senator and One State Representative shall serve on the governing 
board in accordance with the provisions of TCA, Section 13-26-103, selected in 
accordance with that statute. 

 
Section 2. Powers 

 
The Governing Board constitutes the Board of Directors of UCHRA, and is vested 
with the highest and final authority of the Agency in all respects. The Governing 
Board is vested with all powers to the maximum extent permitted by the Human 
Resource Agency Act of 1973 (T.C.A. § 13-26-101, et seq) and the Tennessee 
Nonprofit Corporation Act (T.C.A. § 48-51-101, et seq). The Governing Board is 
vested with authority to ratify and approve, or reject, disapprove, or override any 
act of any other or inferior board, council, committee, or the Executive Director. 
The business and affairs of UCHRA shall be supervised by its Governing Board, 
which shall exercise in the name of and on behalf of UCHRA all of the rights and 
privileges legally exercisable by UCHRA as an entity, except as may otherwise be 
provided by law, the Charter, or these Bylaws. The Governing Board, as the 
governing body of UCHRA, shall have the authority to receive, administer and 
distribute property on behalf of UCHRA in accordance with the provisions set 
forth in these Bylaws. 

 
The Governing Board shall appoint an Advisory Council composed of ex officio 
nonvoting members, to be invited to meet with the governing board at least once 
annually. The membership of the advisory council is broadly based and equitably 
distributed between representatives of providers and consumers of human 
resource services and as established by law, and the Advisory Council will 
include members of the Governing Board and municipal mayors in the service 
area of the human resource agency. 

 
The Governing Board has the power to delegate all or a portion of its authority, 
including those powers in Article VII Section 2, to an Executive Committee which will 
be constituted in a manner designated in any resolution of delegation. Any such 
delegation may be made upon a written resolution passed by an affirmative vote of 
2/3 vote of the Governing Board, which resolution shall include both the 
composition of such Executive Committee, and a specific enumeration of the powers 
delegated to the Executive Committee. In all events, these Bylaws will control, and the 
Governing Board will remain the final authority and retains the authority to ratify and 
approve, or reject, disapprove, or override any act of any such Executive Committee. 
 
However, an act of an Executive Committee pursuant to such delegation from the 
Governing Board will constitute a final action of the Governing Board for all respects 
without the need for an additional vote to ratify same, though this provision will not 
serve as a prohibition on the Governing Board taking separate, subsequent action in its 
own right. 

 
Though not required by 2021 Public Chapter 463, a Policy Council will be created and 
composed as prescribed in Article VIII of these Bylaws for the purposes referenced 
therein. 
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ARTICLE IV | OFFICERS  

Section 1. Officers 

The officers of the Agency shall be a Chairman, Vice Chairman, Secretary, and 
Treasurer. The four officers shall be elected each year at the regular scheduled annual 
meeting of the Governing Board from among its members to serve for terms of one 
year with eligibility for re-election. The Chairman and Vice Chairman will be eligible to 
serve both UCHRA and UCDD during the same time period. 
 
Members will not be eligible to serve as the Secretary and Treasurer if the 
individuals are serving as UCDD officers during this period. 

 
The four officers shall serve on the Board's Executive Committee. The term of office 
shall commence immediately upon election. The Board shall fill any vacancy 
occurring in any office for the un-expired term, except that the Executive Committee 
can make an interim appointment. 

 
 

Section 2. Duties of Officers 
 

The Chairman shall preside at all meetings of the Governing Board, Policy County, 
the Advisory Council, and any Executive Committee created by resolution and shall 
have special duties as further prescribed in the by-laws, and shall have the further 
authority to preside at any meeting or call and preside at any special meeting. The 
Chairman may sign contracts, checks, reports, and instruments made or approved by 
the Board. The Chairman of the governing board or the Executive Committee may 
delegate this responsibility to the Executive Director of the Agency. 
 
The Chairman of the Board in consultation with the Chairman of the Policy Council 
shall appoint all standing committees. The Governing Board will vote on all committee 
assignments at the Annual Meeting. 

 
The Vice-Chairman shall in the absence of the Chairman or his/her inability to act, 
assume the duties of the Chairman. 

 
The Secretary shall sign and approve all minutes of the Board and Executive    
Committee. 

 
The Treasurer shall serve on the Finance Committee and may be authorized to sign checks 
for the Agency. 
 

ARTICLE V | COMPENSATION 

Members of the Governing Board shall not receive any salary or compensation for 
their services. Members may receive a per diem reimbursement in accordance with 
The Tennessee State Travel policy for state employees. Per diem will be based upon 
actual day or days for travel expenses incurred while engaging in UCHRA Agency 
business, within budget limitations. 
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ARTICLE VI |  MEETINGS 

The provisions of this Article VI will apply to all meetings of each Board or 
Committee of UCHRA. 

 
Section 1. The Annual Meeting-Board of Directors 

 
One annual meeting of the Governing Board shall be held at a time and place 
designated by the Governing Board, as hereinafter established. At this annual 
meeting, and at such other times as may be requested in accordance with Section 
3 of this Article VI, the Advisory Council will be invited to meet with the Governing 
Board. 
 

 
Section 2. Regular Meetings 

 
Regular meetings of the Governing Board and the Policy Council will occur at least six 
(6) times per year, on a calendar approved by the Governing Board, and may be 
recessed from time to time. In the event that the Governing Board delegates all of its 
authority to an Executive Committee in accordance with Article Ill Section 2, then the 
Governing Board will meet at one annual meeting, as described in Article VI Section 1 
and such other special meetings as may be called in accordance with Article VI 
Section 3, and the Executive Committee shall meet the six (6) times per year as set 
forth in this Section 2. 

 
 

Section 3. Special Meetings 
 

Upon the written request of a minimum of (25%) plus (1) of the membership of any 
board or committee, or when deemed expedient by the Chairman, the Chairman shall 
call a special meeting of the applicable board or council for the purpose of transacting 
any business designated verbatim in the written request in the call. 

 
The information contained within the written request shall be detailed and specific to 
the nature of the business to be presented in the called meeting. 

 
The call for such special meeting shall be delivered to each member or may be 
mailed, or emailed to each member at such address as the member shall have 
previously designated not later than five days [5] before the meeting. At such 
meetings, no business shall be considered other than that designated verbatim in the 
written request. In order for the five day notice to be waived to conduct an emergency 
called meeting, three [3] of the four [4] standing officers must agree in writing. 

 
 

Section 4: Quorum 
 

For a Quorum to be declared for any meeting of the Board or a committee meeting 
thereof: 1/3 Plus one (1) of the membership shall be in attendance; 

 
For all Boards and committees, the minimum number of affirmative votes needed to 
pass a motion will be the greater of 51% of those present, or the same as the number 
required if 51% were in attendance. 
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Policy Council:  Members: 19 
51%: 10 
Votes needed to pass motion if 10 are present: 6 
Number required for Quorum: 8 
YES votes required to pass a motion: 6 

 
  Governing Board:  Members: 22 

51%: 12 
Votes needed to pass motion if 12 are present: 7  
Number required for Quorum: 9 
YES votes required to pass a motion: 7 

 
Advisory Council: Non-voting ex-officio 

  
 

Committees will adhere to the same guidelines and the numbers will depend upon 
the number of members on the committee. 

 
 

Section 5. Voting 
 

A roll call vote shall be required on every vote with the exception of a recess or 
adjournment for meetings of the Governing Board, Executive Committee, and Policy 
Council. However, on votes that do not involve the expenditure of funds, the 
Chairman may call for a voice vote. Upon objection or request of any member made 
prior to the vote, a roll call vote will be required. 

 
 

Section 6: Rules 
 

The rules contained in the last revised edition of "Robert's Rules of Order" as published 
by the Scott-Forman Publishing Company shall apply in all meetings of the Board to the 
extent that such rules are not in conflict with these By-Laws. 

 
 

Section 7: Audit 
 
The Upper Cumberland Human Resource Agency will contract with an independent 
accounting firm to conduct an annual audit of the financial records. The Audit 
committee will make requests for proposals on performing the audit at least every five 
years. If the audit firm that performed the previous audit contract term is awarded the 
contract again, the firm must provide a different auditing partner to oversee the audit. 
Under a shared management agreement it will be acceptable to have the same audit 
firm as the Upper Cumberland Development District. 

 
 

Section 8: Public Comment 
 

A public comment portion will be required prior to the conclusion of any meeting of 
the Governing Board and Policy Council. Members of the public may have up to 3 
minutes, or such additional time as may be permitted by the Chairman, to speak to the 
board or council on any topic relevant to the Agency or its programs. 
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Section 9: Minimum Attendance Requirements 
 
All members of the Governing Board, the Policy Council, and any Executive Committee 
are required to meet minimum attendance requirements as recommended by the 
Tennessee Comptroller of the Treasury. Members of each board or council are required to 
attend no fewer than 50% of all meetings, and the Executive Director will prepare a list of 
all members not meeting attendance requirements, which will be publicly available at the 
Annual Meeting. Municipal mayors not meeting attendance requirements as reflected by 
the list will not be eligible for reappointment to the Governing Board at the conclusion of 
their one­ year term, and members of the Policy Council not meeting attendance 
requirements as reflected by the list, will not be eligible for reappointment to the Policy 
Council at the conclusion of their one-year term. Such attendance-based disqualification 
will remain for a period of one-year following the end of the term during which the 
attendance requirement was not met. Due to the statutory requirement of inclusion of 
each County Mayor/County Executive and the Senator and Representative member, there 
will be no attendance disqualification for any such officeholder. Any person disqualified 
from serving on the Governing Board or Policy Council due to attendance is nevertheless 
permitted to be included on the Advisory Council. 

 

ARTICLE VII | GOVERNING BOARD 

 
Section 1. Responsibilities 

 
a. The Governing Board has the responsibility to: 
b. Adopt or amend bylaws. 
c. Appoint an executive director, who would serve at the pleasure of the 

Governing Board. 
d. Determine major personnel, fiscal, and program policies. 
e. Approve overall program plans and priorities. 
f. Assure compliance with conditions of and approve proposals for financial 

assistance under this chapter. 
 
 

Section 2. Duties, Powers, Responsibilities, and Limitations 
 

The Governing Board is vested with all the rights, powers, privileges, responsibilities, and 
limitations imposed, granted, required and necessary for the operation of a Human Resource 
Agency as provided by law, including but not limited to all powers in Article Ill, Section 2, 
which shall also include but not be limited to the following: 

 
a. To own and dispose of property both real and personal under the standing 

policies and procedures of UCHRA and to receive and administer funds 
and contributions from private or public sources which will be used in 
support of a Human Resource Program and funds under any Federal or 
State assistance provisions of the Human Resource Act of 1973. 

 
b. To apply for such programs and projects as it deems proper and necessary for 

carrying out the purpose of the Agency. 
 

c. To enter into contracts to delegate programs and projects to other agencies  
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d. To ratify and approve, or reject, disapprove, or override any act the actions of the 
Policy Council, and to consider any recommendations of the Advisory Council. 

 
e. To assure that an annual report of the activities of the Agency is prepared 

through the end of the fiscal year, that being June 30, and to assure that 
the travel rules and regulations are administered in conformity therewith. 

f. To use The State of Tennessee requirements of Competitive Bidding System of 
competitive bidding on purchases of supplies and equipment and other 
contracts approval and to insure State of Tennessee, Federal Government, and 
UCHRA Agency compliance therewith. 

 
g. To develop written personnel procedures to be filed with the Commissioner of 

Finance and Administration for the hiring, promotion, demotion, and dismissal 
of all employees and to include therein an employee compensation plan based 
on a salary comparability analysis which takes into account state salary 
scheduled, local government salary schedules, and regional private market 
variations. 

 
h. To establish and maintain the uniform accounting system as approved by the 

Comptroller of the Treasury as required under the Human Resource Act of 
1973. 

 
i. To assure that the Bond requirements are complied with under the Human 

Resource Act of 1973 and/or current State and Federal requirements. 
 

j. To establish all necessary committees for the proper operation of the Agency, 
which shall include; a Personnel, Grievance Committee and Community 
Action Committee. The number of committees, the method of selection, the 
terms of their tenure, and composition to be determined by the Executive 
Committee, if outside the Governing Board's annual meeting. However, 
members of each standing committee will be selected in accordance with 
Article IV, Section 2. 

 
k. To assure that the Agency operates within the intent of the law authorizing its 

establishment and remains a service delivery agency conforming at all times 
with the rules and regulations imposed by the various Federal, State, and local 
requirements for each program operated, to further assure compliance with 
current Federal guidelines, and to assure that the Agency does not in any way 
infringe on the planning functions of the Development District. 

 
l. To assure that an annual meeting of the overall Governing Board is held in 

accordance with Article VI, Section 1. 
 

m. To appoint one Minority Member-at-Large to the Policy Council. 
 

n. When deemed to be in the best interest of the Agency or the region, the 
Governing Board is specifically empowered to enter into and renew or 
extend a Shared Administration and Cost Pool Agreement between the 
Agency and the Upper Cumberland Development District, providing shared 
management between the respective entities. 
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ARTICLE VIII | POLICY COUNCIL 

Section 1. Composition 
 

As deemed in the interest of complying with applicable state or federal guidelines, 
there is hereby appointed a Policy Council. A participation requirement for all 
Consumer Representatives shall be met by attending [3] three of the [6] six regular 
scheduled meetings over the course of the annual term. 
The Governing Board will appoint members of the policy council each year who may 
come from a slate of candidates recommended by the Agency staff. The Policy 
Council will be comprised of 19 persons, who shall include the following: 

 
Provider Representatives (6) - The Provider Representatives for this Policy Council 
shall represent major groups and interests in the region served. Those groups may 
include but are not limited to the following areas. Utilities, law enforcement, public 
housing, education, social assistance programs, children's services, senior services, 
substance abuse, mental health, workforce development, and corrections. These 
are designated as providers in order to have the broadest possible base of 
representation of human resources in each county. 

 
Consumer Representatives (6) - The Consumer Representatives shall represent low-
income individuals and families within their respective communities. The Consumer 
Representatives shall be composed of six representatives from the counties served 
by the Upper Cumberland Human Resource Agency. To be eligible to serve, 
Consumer Representatives shall have been actual users and consumers of human 
resource services provided by UCHRA within one year prior to their appointment 
(and within one year prior to re-appointment to the Policy Council). 

 
Elected Officials or their representatives. (6) - The elected officials or their 
representatives shall represent the various programs offered by the local 
municipalities within the region. Those groups may include but are not limited to the 
following areas. Utilities, law enforcement, public housing, education, social 
assistance programs, children's services, senior services, substance abuse, mental 
health, workforce development, and corrections. The Chairman and Secretary of the 
governing board shall serve in those capacities on the Policy Council. 

 
One minority-member-at-large will be appointed to the Policy Council by the Governing 
Board. 
 

 
Section 2. Terms 

 
Members of the Policy Council shall serve a one-year term commencing on July 1 
each year, and will serve until their successors are elected unless otherwise 
removed. However, a member of the Policy Council may be removed from their 
position by a vote of the Governing Board for any reason with or without cause. 

 
 

Section 3. Powers and Responsibilities 
 

The Policy Council (subject to the approval and ratification of the Governing Board of 
the Agency, or any Executive Committee as delegated in Article VII, Section 2) may 
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recommend changes to the By-Laws; shall have the power to recommend major 
personnel, fiscal and program policies and otherwise make oversee program plans 
and priorities, and assure compliance with requirements of Agency contracts or 
funding bodies. The actions of the Policy Council are at all times subject to the 
approval and ratification or disapproval and rejection of the Governing Board, (or any 
Executive Committee to whom such authority is delegated). 

 
Section 4. Officers 

 
The Chairman and Secretary of the Governing Board will serve in the same 
capacity on the Policy Council. 

 
 

Section 5. Compensation 
 

Members of the Policy Council shall not receive any salary or compensation for their 
services. Members may receive a per diem reimbursement in accordance with The 
Tennessee State Travel policy for state employees. Per diem will be based upon 
actual day or days for travel expenses incurred while engaging in UCHRA Agency 
business, within budget limitations. 

 

ARTICLE X | ADVISORY COUNCIL 

Section 1. Composition 
 

In accordance with the provisions of the Human Resource Act of 1973, as amended by 
2021 Public Chapter 463, the Governing Board shall appoint an advisory council 
composed of ex officio nonvoting members, to be invited to meet with the governing 
board at least once annually. The membership of the Advisory Council is broadly 
based and equitably distributed between representatives of providers and consumers 
of human resource services and as established by law, and the council includes 
members of the Governing Board, Policy Council and all other municipal mayors 
within the Agency's geographical boundaries referenced in Article II. There is no set 
or maximum number of members on the Advisory Council, but there will be a 
minimum of 12 total providers and consumers of human resource services among the 
membership of the Advisory Council, and all municipal mayors within the Agency's 
geographical boundaries referenced in Article II will be among the members. 

 
 
Section 2. Compensation 

 
Members of the Advisory Council shall not receive any salary or compensation for 
their services. Members may receive a per diem reimbursement in accordance with 
The Tennessee State Travel policy for state employees. Per diem will be based 
upon actual day or days for travel expenses incurred while engaging in UCHRA 
Agency business, within budget limitations. 
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ARTICLE XI | COMMITTEES 

Section 1. Committee Reports 
 

Committees shall submit a written report on their actions to the Chairman, who will 
refer the matters to the Governing Board, and may also refer such reports to the 
Policy Council as he deems appropriate for the various programs. No finding, 
recommendation, or action of any committee shall be effective until ratified and 
approved by the Governing Board. 
 
Section 2. Vacancies 

 
In the event a person serving as County Executive/County Mayor or City Mayor is 
succeeded on the UCHRA Governing Board by virtue of death, disability, resignation, 
election, or appointment, the successor so elected or appointed shall succeed the 
predecessor on each committee. Any other vacancies on any committee may be 
filled by the Chairman. 
 

 
ARTICLE XII | EMPLOYEES 

Section 1. Executive Director 
 

An Executive Director of the Agency shall be appointed by the Governing Board (or 
as delegated to an Executive Committee) under the terms and conditions set forth in 
the Personnel Policies of the Agency, who will serve at the pleasure of the Governing 
Board. The Executive Director shall be responsible to the Governing Board, report to 
and be controlled by the Governing Board (or as delegated to an Executive 
Committee), and have such duties as may from time to time deem appropriate. The 
Executive Director shall report to the Governing Board at each annual meeting and 
regular meeting, shall make budget and program recommendations, and shall 
perform other such duties as the Governing Board (or an Executive Committee) may 
designate. The Executive Director will notify the Governing Board of new programs as 
may occur from time to time. Due to the infrequency of Board meetings, and because 
many of the programs involve standard state or federal contracts, and renewals of 
such contracts, the Executive Director is authorized to make purchases and enter 
contracts binding the Agency that do not exceed the total expenditure of $50,000, 
and which do not exceed one year; and may execute renewals of contracts or 
programs in higher amounts that have previously been approved by the Board. 

 
 

Section 2. Finance Director 
 

A Finance Director shall be appointed by the Governing Board (or as delegated to 
the Executive Committee) under the terms and conditions set forth in the Personnel 
Policies of the Agency. The Finance Director shall report to and be controlled by the 
Governing Board (or as delegated to an Executive Committee). 
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Section 3. Other Employees 
 

The Executive Director shall name, select, control, and release such other staff 
members as may be necessary to properly operate and administer the Agency, in 
accordance with the personnel policies of UCHRA. 

 
 

Section 4. Other Management Methods 
 

When deemed to be in the best interest of the agency or the region, the Executive 
Committee shall have the option to enter into a contractual arrangement with other 
agencies to provide shared management. 

 

ARTICLE XIII | AMENDMENTS 

These By-laws shall be amended after consideration by the Policy Council, upon a 2/3 
vote of the Governing Board. 

 
 

ARTICLE XIV | OPEN MEETINGS 

The Upper Cumberland Human Resource Agency shall be in compliance with the Open 
Meeting Act. T.C.A. § 8-44-101, et seq, and the State of Tennessee Public Records Law, 
T.C.A. § 10-7-503, et seq. 

 
 

ARTICLE XV | EFFECTIVE DATE 

 
ARTICLE XVI | FISCAL YEAR 

The fiscal year of the Agency shall be July 1 -June 30. 
 

 
 

Adopted by the Governing Board this 16th day of June, 2021. 























            

Counties/Cities Population @$0.26 Increase for 
FY 25-26 @$0.31

Cannon 14,778 3,842.28$     738.90$        4,581.18$       
   Woodbury 2,703 702.78$        135.15$          837.93$        
Clay 7,581 1,971.06$       379.05$        2,350.11$       
   Celina 1,422 369.72$        71.10$            440.82$        
Cumberland 61,145 15,897.70$    3,057.25$     18,954.95$    
   Crab Orchard 720 187.20$         36.00$          223.20$        
   Crossville 12,071 3,138.46$      603.55$        3,742.01$      
   Pleasant Hill 540 140.40$         27.00$          167.40$         
DeKalb 20,080 5,220.80$     1,004.00$     6,224.80$     
   Alexandria 981 255.06$        49.05$          304.11$          
   Dowelltown 342 88.92$          17.10$            106.02$         
   Liberty 334 86.84$          16.70$           103.54$         
   Smithville 5,004 1,301.04$       250.20$        1,551.24$       
Fentress 18,489 4,807.14$      924.45$        5,731.59$      
   Allardt 555 144.30$         27.75$           172.05$         
   Jamestown 1,935 503.10$         96.75$          599.85$        
Jackson 11,617 3,020.42$     580.85$        3,601.27$      
   Gainesboro 920 239.20$        46.00$          285.20$        
Macon 25,216 6,556.16$      1,260.80$      7,816.96$      
   Lafayette 5,584 1,451.84$       279.20$        1,731.04$       
   Red Boiling Springs 1,205 313.30$         60.25$          373.55$        
Overton 22,511 5,852.86$     1,125.55$       6,978.41$      
   Livingston 3,905 1,015.30$       195.25$         1,210.55$       
Pickett 5,799 1,507.74$      289.95$        1,797.69$      
Putnam 79,854 20,762.04$   3,992.70$     24,754.74$   
   Algood 3,963 1,030.38$      198.15$          1,228.53$      
   Baxter 1,578 410.28$         78.90$          489.18$         
   Cookeville 34,842 9,058.92$     1,742.10$       10,801.02$    
   Monterey 2,746 713.96$         137.30$         851.26$         
Smith 19,904 5,175.04$      995.20$        6,170.24$      
   Carthage 2,291 595.66$        114.55$          710.21$          
   Gordonsville 1,363 354.38$        68.15$           422.53$        
   South Carthage 1,490 387.40$        74.50$          461.90$         
Van Buren 6,168 1,603.68$      308.40$        1,912.08$       
   Spencer 1,492 387.92$        74.60$          462.52$        
Warren 42,378 11,018.28$     2,118.90$       13,137.18$      
   McMinnville 13,788 3,584.88$     689.40$        4,274.28$     
White 27,351 7,111.26$        1,367.55$      8,478.81$      
   Doyle 493 128.18$          24.65$          152.83$         
   Sparta 4,998 1,299.48$      249.90$        1,549.38$      

Total 122,235.36$ 23,506.80$  145,742.16$   

LOCAL DUES STRUCTURE



 

Transforming one client, one family, one community at a time. 

 

 
 

 
 

 

RESOLUTION 25-04-01 

 

UPPER CUMBERLAND HUMAN RESOURCE AGENCY 

EXECUTIVE COMMITTEE 

WHEREAS, the Upper Cumberland Human Resource Agency (UCHRA) has been 

operating the Day Reporting Center as a vital resource in supporting the rehabilitation and 

successful reintegration of individuals involved in the criminal justice system; and 

WHEREAS, the Day Reporting Center has proven to be an essential component in 

providing individuals with necessary resources and support for reintegration into society, 

and promoting positive outcomes; and 

WHEREAS, UCHRA is seeking to expand the services provided by the Day Reporting 

Center to include the counties of Wilson and Trousdale, broadening its reach and increasing 

the capacity to support individuals in these additional counties; and 

WHEREAS, the Executive Committee of UCHRA recognizes the importance of this 

expansion in fulfilling the agency’s mission to provide critical rehabilitative services and 

resources to individuals in the justice system across the region. 

NOW, THEREFORE, BE IT RESOLVED, that the Executive Committee of UCHRA 

hereby fully approves: 

1. The continuation of UCHRA’s operation and support of the Day Reporting Center; 

and 

2. UCHRA’s expansion of services to include Wilson and Trousdale Counties and trusts 

that this expansion will further enhance the impact of the Day Reporting Center. 

DULY PASSED AND ADOPTED, this 16th day of April, 2025. 

 

 

 

_______________________________________________      ____________________ 

Jeff Mason, Chairman     Date 

 

_______________________________________________ ____________________ 

Allen Foster, Vice Chairman    Date 



 

Transforming one client, one family, one community at a time. 
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Upper Cumberland Human Resource Agency 

Proposed Policy Council Members 

 

 

Chairman of Policy Council 

Sam Gibson 

 

 

Provider Representative - Senior Services 

Tracie Long 

Aging Service for the Upper Cumberland 

 

 

Minority Representative 

Alejandra Cisneros Conohan 
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